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Abstract

The So, You Want to Farm in Maine
(SYWTFIM) short-course has been offered as a
workshop series through UMaine Extension for
many years. Usually offered regionally and in-
person, this is now the third year it was available
online only using BrightSpace and synchronous
Zoom sessions SYWTFIM is designed to
introduce farm business management topics such
as enterprise budgeting, cash flow projections,
recordkeeping, business planning, insurance,
taxes, and regulations to those who are starting
farms in Maine. Each class is designed to be
interactive and features many guest speakers,
including agriculture service providers from an
array of sectors and those who are currently
farming successfully. The 2022 series offered a
different approach as participants included 44
aspiring farmers as well as 13 UMaine
undergraduates, providing the opportunity for
richer discussions and connections between those

Objectives:

Equip current farmers and those who want to
farm with knowledge and skills to start, adapt and
maintain a profitable land-based business.
Participants will:
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Feel more confident starting a farm-based
business

Develop a business plan

Learn how Cooperative Extension and other
agencies can assist them

Learn how to market their products
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well as students, with a variety of backgrounds
and experience. The undergraduates were
teamed with aspiring farmers to create draft o
business plans and enterprise budgets over the
course of five weeks. Income from those plans
totaled over $2 miillion. All participants had the -
opportunity to receive USDA Farm Service
Agency borrower training credit, with 25
participants receiving this credit. Also, %
undergraduates receive one course credit for

successful completion. This model is new to oo e,

calow, etc)

= Earlier Classes ® 2022 Class

by cro,
)

UMaine and is seen as an innovative way to T RE——
create deeper connections between Cooperative - S O ~ i R
Extension and the School of Food and Agriculture M th d . Chart 3: Top Five Practices Implemented or Planned As A : .: © ° ome '. ..' _..' ..'_ 0sto
as undergraduates do not always know what ethodas. Result qut:::::f:;he Program enterorises at full productio dents farm pla
Cooperative is and does, and the aspiring farmers * Ten sessions (2 per week for five weeks) o bmitted for credit estimated almost one million dolla
may not have any previous connection to -Lectures & Videos, sox a ome
-Farmer/student teams, 0%
-Weekly assignments . ole and stc ¢ =oro
« One on one farm plan review o aining 2
* Course text & website 0% 022 44% of participants received FSA Borrowe
* Speakers " aining Certification compared to 22% in 20
-Extension staff, Doanenterprise  Develop new Do market Expand and Createa previo ea e Fa e e Age provided $
. . budgetwhen enterprises or research  enhance markets marketing plan - - o . -
-Ag Service Providers, comsdaringanew  products andor deveiop on in farm direct loans because of Maine fa
- farm enterprise new marketing attending approved borrowe | g progra
Farmers ok
¢ Meet'“gB"?"ngS: Plat uImplemented ® Plan to Do
-BrightSpace Platform,
—Live by Zoom The University of Maine does not discriminate on the grounds of race, color, religion, sex, sexual orientation, including transgender status and gender expression, national origin,
. - citizenship status, age, disability, genetic information or veteran's status in employment, education, and all other programs and activities. The following person has been
-Archived recordings designated to handle inquires regarding nondiscrimination policies: Director, Office of Equal Opportunity, 101 North Stevens Hall, 207.581.1226
Photos: Tori Jackson and Edwin Remsberg




